
Brianna Jacque is an Account Executive in 
the Employee Benefits Consulting Prac-
tice at Cottingham & Butler specializing in 
wellness solutions and medical manage-
ment consulting. Currently, Brianna leads 
her experienced team on providing       
solutions for employers in the areas of 
play design, communication strategies,      
wellness solutions, creating HR              
efficiencies, compliance needs,   

Matt Shefchik  has over 20 years in the 
field of compensation.  Consulting with 
clients on compensation and human     
resource management projects since 
2002, his areas of concentration are em-
ployee and executive compensation, 
sales and incentive compensation, job 
evaluation, and employee engagement.   

Jenna Bidwell  joined Carlson Dettmann 
Consulting (CDC) as a Consultant in 2014. 
She is a Gallup Certified Strengths Coach 
and the team expert on engagement, per-
formance and employee development. 
Jenna is especially equipped to facilitate 
team trainings and discussions on com-
pensation and performance standards  

1.0 Nurse Contact Hours: ICAHN is approved as a 
provider of nursing continuing professional devel-
opment by the Ohio Nurses Association, an ac-
credited approver by the  American Nurses Cre-
dentialing Center’s Commission on Accreditation 
(OBN-001-91) 

 

 

FEATURED SPEAKERS 

Cost is $135 per facility for unlimited participation or 
$25  per individual. 

 Gold and Silver subscribers: use as part of your 
package 

Pay online at www.icahn.org/professional-education  
or by making a check payable to ICAHN Professional     
Education Services, 1945 Van’s Way, Princeton, IL 61356. 

FEE SCHEDULE 

www.icahn.org/professional-education  
to register and make payment! 

Payment is non-refundable and must be made prior 
to the webinar. This webinar will be recorded and will 
be available for two months after the live event. 

REGISTRATION 

Webinar Conference: June 11 from 10:00 -11:00 a.m. CT 
TARGET AUDIENCE: HR, Team Leaders, CFOs, CEOs 

WHAT YOU WILL LEARN:  This webinar will explore how best to engage employees following this   
complex pandemic situation. The presentation will describe how to build a total rewards program,    
focusing on what matters most to employees.  

Topics: 

 Benefits, compensation, and engagement trends: what’s important in healthcare today. 

 Finding the balance between competitive wages and benefits, especially following COVID-19. 

 Turning results into action plans for organizational improvement relating to employee engagement. 

 

Engaging Employees in a New World  

Total Rewards: 

Striking the Right Balance 

http://www.illinoisnetwork.org

